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On Influencing Factors of Realization of Faculty Rights

in University Internal Governance
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Abstract: Therefore, faculty should be given the rights to participate in university gov-
ernance while ensuring the realization of their rights. However, the survey found that the o-
verall level of faculty rights in internal governance was relatively low. The low level of facul-
ty awareness of rights, ability of rights, sense of responsibility and the system guarantee of
rights realization in universities were the main reasons for the ineffective realization of faculty
rights. In order to promote the realization of faculty rights in internal governance, the logical
starting point should be the integration and cultivation of faculty awareness of rights and re-
sponsibilities; the basic conditions should be improving the capacity of faculty rights; the di-
rection and foundation should base on organizational culture construction of “academic stand-
ard” and “democratic consultation”; the key point should be improving the governance rights
allocation and rights protection system.
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