Hambrick Mason (1984) (Upper
: Echelons Theory) s
N ’ B N N o []]
N — 5 10
Hambrick (1996 ) , ( .
) ,
( . . )
TMT ( ) s TMT
L@
T™T
- 30 ,
, ( )\
( )\ ( )
o s 20 80
Elron (1997)
LB
N Li (1999)
s ) CEO. . ,
i LM
. (2002)

2018 12/ fEs% N, 41



e GONGSIZHILI

151

(2006)
Lt
(2010)
N N o [7]

N 3 ,
— . — N — 3

T™T

Byrne (1971) — (Similari-

ty- Attraction Paradigm)

>

[8]

Tsui O’ Reilly (1989)

(Relational Demography ) R
9]

o

Tsui (1992) (Self- Categoriza-

tion Theory),

. [10]
(G
Tihanyi  (2000) ) ,
. [11]
(2002) s ’
( ROA . ROE)
L
(2006) s
( ROE) s
( Q) o @
(2013) s .

42 4% 5%,/ 2018 12

¢
Reger(1997)

(2006) ,

(2017) A
307 s
(ROA) U s

[14]
°

Finkelstein Hambrick (1996)

(2015)

[15]
o

Tajfel (1982) ,Tajfel
(Social Identity Theory),

>

e17]
Cox (1994)
and Decision- making Theory)

N

Turner (1986)

[12]
°

Q.

(Information

[18]
o



, (2009) s

N . s (Vertical Dyads) s
) ,
Hambrick Mason (1984 ) s s
,
o [1] o ’
Zenger  Lawrence (1989) >
o 1l o
(2006) s s
, TMT o
Lo Tsui O’ Reilly(1989)
(2014) s , s N
L o
) Lo
(2013) s Tsui(1999) , Tsui . Porter Egan (2002)
L b
(2015) s s
L 2 L o)
(2017) s Brew  David (2004 ) s
L, n4
(G ,
(2014) . , :
U M , >
(2017) s oo
U s U o Hofstede (2001 ) )
129]
(2015) 68 o
2008—2011 4 s — N — N
.l () —
(2014) 2006—2010 Wong . Opper Hu (2004) S
L B
o P 4 2 ( ¢
) , ,
o 2009 —

2018 12 | 4E SN, 43



e GONGSIZHILI

o Q .
ROA; N N
o 1 o
1 -
2% 8% | xEs
RTe FRH
ez HEE FRRR Hli e | o
Wi . L ]
i | mesm o zf;f;”im‘a R £ | 9hes
(2009) : fEHER
g:’: s | DO UERLVEEENGE | esER 5 | mEs
= = LINES HER s
(2010)
il 20052010 % A BER AT slER $hER
" »” i s 0 T FhER
k| AN 2 Mt LR E | mmes
(2012)
1oER
20054 12 A 31 B AT
(Zf:) ENE ) + :'52 ;*f'mm FRER £ | smgs
RUERHLES
A5 20072010 4 A RLEAR] e
DiLiagsy e
oy | EEEE 00 MR £ apsn | FHES
A aER
LE " s ey | TRER
i B 2016 FLURE RN E/ 106 Rl spze 3 i
(2016) FHER
T L
20122014 £ ARREMLEF AR HAER
B | AEMER st e g | YOER | wHER
(2017)
— 38N 2hER Eﬁ:i T
Eez 20092013 4 A LR i
0N
(2017) e o | MAER
s $AER | RER | oo
, (2016)
[31]
(2014) , B2
(2014) . B
(G —
o 2 o

44 4% 5%,/ 2018 12

2 _
(% i Wésth 5o
e BEFHATRAE, EHKTRAR ¥58
M| BEEREE | 00000 A B LHAT 08 MR e
, ’ TR BEEBNERE
(2009)
I5E o ERGRIE, FRRFENHS 0 5ARER
’ oo | HESHEBGULRAR aa s R )
e | OBARE 1k, AHRRME, BUERRRES R0 A
{2015) BEERL
) —
o « hZ4 >
(2004) s
[33]
Kato Long (2006 ) s —
LB
Krause (2014) s s —
(co-leader), B3
o 3 o
3 -
% bt ESHNERSARRH
HIERLSHL IRSERINES
SHERS RO URS RTINS
:ﬁljfi 196920104 A RFA LR 12086 ME | s e Ran DU BABILEAFEIN
ERERNERTIHELES ERITH
DEAEHBRLTR YR, RHALRNEN
KRR ERER AR
ik | 1966-2008 FATA LTTAR 6687 MR
(2016) R ERFOASHE L RENIMR Y
(G




10 , ( .2014; ,

- 2007 ) RPAEHT ( ,2006) B
1. ( ,2016)BY ( ,2006; s
S s 2006 ) eI ( ,2014)B7 (
. ( ,2006)1 ( ,2014)B4
. ,2012)8¢ ( ,2014)B7 )
s 1.
( ,2014)F71, ,
2. o ,
. ( ,2013) ,
[21]\ N N N N ) )
( ,2014 )P0, )
3. o
, ROA , 2.
ROE ( ,2002) s s
Bl Q ( , o ,
2006) ( . ,2010)7 s s
( ,2014 )82 ( ,2015) B8 s
( ,2016)P1, . N ,
( ,2015)081 ( ,2014) o
241 (Zenger Lawrence, 1989 )11 3.
( N ,2012)B9 ( ,2009) % ,
( ,2013)0% ( , . ,
,2017)F0 , o
4. s “
( ,2015)!1 ( ,2015) .
0s) ( ,2016)B1,

[1]JHambrick D C Mason P A.Upper Echelons The Organization as a Reflection of Its Top Managers [J]. So-
cial Science Electronic Publishing 1984 9 2 193 —206.

[2]Hambrick D C Cho T S Chen M J. The Influence of Top Management Team Heterogeneity on Firms' Com-
petitive Moves[J]. Administrative Science Quarterly 1996 41 4 659 —684.

[3]Elron E.Top management teams within multinational corporations Effects of cultural heterogeneity [J].
Leadership Quarterly 1997 8 4 393 —412.

[4]Li J Xin K R Tsui A et al. Building Effective International Joint Venture Leadership Teams in China
[J]. Journal of World Business 1999 34 1 52 —68.

[5] . [J1. 2002 4 16—22.

2018 12 [ 4E% 5N, 45



e GONGSIZHILI

[6] . [1].
2006 6 61—067.

[7] . [J71. 2010 7 144—155.

[8]1Byrme D E.The attraction paradigm[M].Academic Press 1971.

[9]Tsui A S O'Reilly C A.Beyond simple demographic effects The importance of relational demography in
superior-subordinate dyads[J].Academy of Management Journal 1989 32 2 402 —423.

[10]Tsui A S Egan T D OWReilly C A.Being different Relational demography and organizational attachment
[J]. Administrative Science Quarterly 1992 37 4 549 —579.

[11]Tihanyi L Ellstrand A E Daily C M et al.Composition of the top management team and firm interna-
tional diversification[J].Journal of Management 2000 26 6 1157 —1177.

[12] . [J1. 2013 2
152 —164.

[13]Reger R K.Strategic Leadership Top Executives and Their Effects on Organizations by Sydney Finkel-
stein Donald C.Hambrick[J].Academy of Management Review 1997 22 3  802.

[14] . — [1]. 2017 6
81—85 95.

[15] . — [J1. 2015
11 118—13l1.

[16]Tajfel H.Social Psychology of Intergroup Relations[J].Annual Review of Psychology 1982 33 1 1—39.

[17]Tajfel H Turner J C.The social identity theory of intergroup behavior [M]// Psychology of intergroup
relations 1986.

[18]Cox E.The fuzzy systems handbook a practitioner's guide to building using and maintaining fuzzy
systems[J].Siam Review 1994 37 2 91 —96.

[19]Zenger T R Lawrence B S.Organizational demography The differential effects of age and tenure dis-
tributions on technical communication[J].Academy of Management Journal 1989 32 2 353 —376.
[20] . [J1.

2014 6 92—109 187—188.

[21] . [].
2013 4 80—93.
[22] . CEO 1.
2015 2 117—126.

[23] . . [11. 2015 11 89—97.

4] . (1.
2014 1 134—144.

[25] . 1. 2009 4 108—118.

[26]Tusi A.S. Gutek B.A.Demographic differences in organizations current research and future directions
[M].Lexington Books Lanham M.D. 1999.

[27]Tsui A S Porter L W Egan T D.When both similarities and dissimilarities matter Extending the con-
cept of relational demography[J].Human Relations 2002 55 8 899 —929.

[28]Brew F.P. David Cairns R.Styles of managing interpersonal workplace conflict in relation to status and face
concern a study with anglos and chinese[J].International Journal of Conflict Management 2004 15 1 27—56.
[29]1Hofstede G H.Culture's Consequences Second Edition Comparing Values Behaviors Institutions and Orga-

nizations Across Nations[C]// Edn Sage Publications Inc Thousand Oaks 2001 924 —931.

46 4% 5%,/ 2018 12



[30]Wong S M L Opper S Hu R.Shareholding structure depoliticization and firm performance [M]// Economics

of Transition 2004 29— 66.

[31] TMT
[]. 2016 4 1—5 20.

[32]

[33] . . 1.

[34]Kato T. C.Long.CEO turnover firm performance and enterprise
data[J].Journal of Comparative Economics 2006 34 4
[35]Krause R. R.Priem and L.Love Who's in charge here

2014 2
2004 3 91—98.

1. 107—116 128.

reform in China Evidence from micro
796 —817.

Co-CEOs power gaps and firm performance [J].

Strategic Management Journal 2015 36 13 2099 —2110.
[36] [J]. 2012 11 57—67.
[37] ) —
(1. 2014 4 24—35.
[38] [ 2015 1 141—151.
[39] . . [J]. 2017 2 24—34.
[40] } . — [1]. 2007 7
111—119.
[41] — [1].
2006 5 52—58 82.
(X3 b
/
1 20 100
o 1 150 . 50%
10 o
2018 12 /4o, 47



